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OUTREACH LIBRARIAN 2/2012
Please submit cover letter, resume and Laramie County Library application form (http://www.lclsonline.org/opportunity/work ) to:
Search Committee at 2200 Pioneer Avenue, Cheyenne, WY  82001 or to 

chartmann@lclsonline.org by noon on Wednesday March 7, 2012.
If attending PLA, please include your cell phone number on your resume. 
Community Information

Known for a mix of a western “Live the Legend” attitude and consciously positioning itself to be a 21st century, sustainable community, Cheyenne – the capital of Wyoming – is the most-populated city in the nation’s least-populated state. Located in Laramie County (just a 90-minute drive from Denver), the high plains and great mountain ranges provide outdoor recreational opportunities.  While the major businesses of Laramie County are government and service/retail trades, historically the Union Pacific Railroad, F. E. Warren Air Force Base and agriculture shaped the community. The efforts of strong economic development entities has resulted in the creation of three business parks that contribute to diversifying the economy and making Cheyenne one of the most desirable destinations for companies and corporations, large and small.
Cheyenne is best known by many as the home of the annual Cheyenne Frontier Days rodeo, the largest outdoor rodeo in the world. However, Cheyenne also has thriving arts and recreational opportunities that include a professional symphony orchestra, active community theater, strong visual arts alliance, nationally known botanic gardens including a children’s village, various small museums and well organized free summer activities for families.
Laramie County Library System (LCLS) enjoys stable funding due to support from the people of Laramie County and the Laramie County Commissioners.  Laramie County funding does not experience significant boom and bust cycles (like those found throughout much of Wyoming), as the major employers are government, service and retail trade. 
Almost all county residents have library cards. The library is truly a community hub and a destination well used by all. The diverse population (which includes vast diversity in age, income and education) sees the library as a true equalizer for our community.

Library Information

Laramie County Library System (LCLS) serves a population of more than 92,000 through Laramie County Library (LCL) in Cheyenne, two rural branches, and a bookmobile. The library system has a staff of 52 FTE, an annual budget of almost $4.5 million, circulation of 847,000 annually and a collection of 338,000 volumes.
As a county entity LCLS is governed by a citizens’ Board of Directors appointed by the County Commissioners. The library receives strong support from the community. The Commissioners provide the library with 2 mills, corresponding auto license fees, and 10% of the County’s share of the 5th Penny Tax.

LCLS celebrated 125 years of continuous service in 2011.  The Cheyenne facility will be five years old in September 2012. The building has many notable features including Gold LEED certification, self-check stations over three floors, automated sortation for returned items, wireless access, five meeting rooms, eight small study rooms, 50 work stations in the public Computer Center, a Special Collections Room and Reading Room, and a “no click” quiet reading room complete with fireplace. 
LCLS has seven divisions focused on providing exceptional service to the public. The divisions are Administrative Services, Circulation and Branch Services, Community and Media Relations (CMR), Information Technology, Reference and Collection Services, Computer Center and Cataloging Services, and Youth and Outreach Services (YOS). Each division is headed by a manager. Some divisions have assistant managers. The managers and assistant managers, together with the Chief Operations Officer, Deputy County Librarian and the County Librarian, make up the Management Team.

Youth and Outreach Services Division Information
The 2nd floor of the Cheyenne facility houses the administrative offices, staff lounge and YOS.  The public area of the 2nd floor is devoted entirely for service to children and teens as well as adults who are relevant in their lives.  This floor has many exciting features such as:

· A storytime room that includes a small kitchen area and reading nook. 
· An extensive Day Care Kit collection that is made up of themed books, puppets, curriculum guides and other information to assist daycare providers in teaching reading readiness. 

· The Burgeon Group (www.burgeongroup.com) created many unique and interesting interactive products for the entire floor.  Their designs are based on age-appropriate learning development. 
· For the preschool age children, there is a bookmobile and book factory that help develop pre-literacy skills.  

· The Animation Station is a tool for older children to create short animated films. 
· A chess board that is part of the carpet. 

· 15 computers have Internet and/or games for preschool – 6th graders.  Arrangement and seating encourage parents to be with their children during use.  
· The Teen Zone, designed with input from the LCLS Teen Advisory Board, has eight computers, strong collections, and a comfortable, teen-centric design. 

Automation Information

LCLS participates in a statewide consortium (WYLD) sharing a catalog and database for circulation of library materials. Sirsi/Dynix is the provider. Wyoming’s 23 county library systems (all public libraries in Wyoming are county libraries), all seven community college libraries, some special libraries, and Cheyenne high school libraries participate in the consortium. 

ABOUT THE JOB

Responsibilities:  The primary responsibility of the person in this position is to provide vibrant, engaging library outreach to the children of Laramie County with the goal of creating life-long library users and avid readers in underserved and at-risk populations. 
A strong manager and assistant manager team, in conjunction with an experienced and seasoned staff, are working together to rebuild exceptional service to children and teens. Although we provide great service to daycares, we expect the individual in this position to create a vision of what exceptional outreach should look like and work with the manager, assistant manager and other key employees to achieve this vision.

Outreach will include providing services, programs and partnerships to a variety of community groups that work with children, such as Laramie County School District #1 (primarily Title 1 schools), Headstart, Boys and Girls Club, etc.  The individual in this position is responsible for planning, developing, coordinating, scheduling and evaluating children’s and young adult outreach programs. The successful candidate must be an enthusiastic, self-motivated individual who enjoys working with children and teens. 
Experience working with children and a general knowledge of children’s literature are essential to success in this position. Exceptional written and oral communication skills are a must, as well as the ability to perform before large groups.  To succeed in this position the person hired must demonstrate good judgment and a willingness to take risks.  The person hired is expected to evaluate current outreach practices and develop a program that retains what is successful while using innovation and customer needs to grow this service into a new entity. 

Requirements:  A Master’s of Library Science degree (or equivalent) from an ALA accredited institution. Experience working with children and young adults in a variety of settings required. Bilingual in Spanish desirable.  Candidates currently enrolled in an accredited MLS program who will graduate in 2012 will be considered. 
Schedule:   This is an exempt position. The individual must work any hours necessary to complete their work.  LCLS may, by FSLA standards, require a regular work schedule set forth by the manager. The schedule will be cyclical after the initial training period, with two days off a week, not necessarily in a row. The library expects all employees to be willing to work anytime the library is open or before and after hours as needed for completion of tasks relating to the specific position. The library is open Monday through Thursday 10 am to 9 pm, Friday & Saturday 10 am to 6 pm and Sunday 1 pm to 5 pm. Due to the nature of the position the person in this position will be expected to work times when the library is closed.

Remuneration:  Salary with MLS is $32,500 to $36,500 annually.  Salary with MLS pending is $31,000 to $33,500.
Benefits:  Employees pay into Social Security.  LCLS pays 100% for participation in the Wyoming Retirement System. The rate is currently 14.12% of gross earnings. The position carries holiday pay, vacation and sick leave.  Vacation time is accrued based on the number of hours worked.  Employees are eligible to take vacation after 6 months of employment (prior commitments negotiable).  For the first two years employees earn two weeks of vacation time. The number of weeks of vacation increases with years of service.  
Medical insurance (including vision), as well as a separate dental plan, is available at the employee’s option.  LCLS pays 80% of the cost for the employee’s medical and dental insurance premiums and the employee pays the remaining 20%.   LCLS pays 35% of spouse and/or family medical and dental premiums and the employee pays the remaining 65%. 
A deferred compensation plan is available at the employee’s option. A discounted vision plan and a prepaid legal services agreement are also available at the employee’s cost. Library employees may join the YMCA without an initiation fee. Employees may join the Cheyenne-Laramie County Employees Federal Credit Union. 
LCLS is an equal opportunity employer.  We support and adhere to the tenets of the Americans with Disabilities Act.  LCLS is an at-will employer.  LCLS provides a drug-free workplace for its employees in accordance with the requirements of the US Drug-Free Workplace Act of 1988.
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